POSITIVE BEHAVIOUR PLAN
Trentham School builds a culture where we empower learners within an inclusive and supportive environment.
We aim for students to develop skills to manage their own behaviour in the classroom and the playground, and to
support our school vision and values.
Our goal is to provide a calm, fair and consistent approach when dealing with students and their behaviour so that
we have the optimum environment to teach, learn and play. Below is an outline of our playground behaviour plan
for all students. This behaviour plan links closely with our GROW principles.
Trentham School Learner Dispositions and Behaviour Expectations:
Growth & Kotahitanga

We aim to do our best at all times.
We are honest and fair.

Relationships & Whanaungatanga

We are kind and support others.
We work and play cooperatively.

Ownership & Tangata Whenuatanga /
Ako

We look after people, equipment and property.
We make good choices.

Wonder & Wānanga

We use positive ways to solve problems.
We look for new ideas and different ways to learn, play and behave.

Rewarding Positive Behaviour
Acknowledging and rewarding correct and exemplary behaviour is an integral part of the Trentham behaviour
plan.
Classroom Reward Systems
Classroom teachers will have their own reward system in
place to recognise positive behaviour in the classroom.
GROW Tickets
GROW tickets are handed out in the classroom and
playground for any behaviour that reflects our school
expectations. Teachers and support staff can hand out
GROW tickets.
Students take their playground GROW tickets to their class
so that teachers can add to the classroom reward system. This is designed to give immediate impact to positive
behaviour in the playground. All GROW tickets count for one whānau team point.
GROW Certificates
All GROW Tickets are taken to whānau time and 5 tickets per Whānau Team are drawn out. These winners will be
acknowledged by their Whānau Team and receive a GROW certificate. The 5 winners will have their photo taken
which will be shared on Facebook, in the fortnightly school newsletter and at the next school assembly.

Behaviour Plan
Keeping it positive
Like Maths and Literacy, behaviour is taught. We do this in a positive way and ensure that each child’s mana is
upheld when we do it. Depending on the situation, restorative conversations may be held. When a student does
not meet our shared school expectations, we teach them. Building strong, positive relationships with all students
is an important part of our behaviour plan and has a
huge impact on teaching and learning.
Kelso’s Choice Wheel
Kelso’s Choice Wheel is used to encourage students to
solve ‘small’ playground issues. ‘Small’ problems
include conflicts that cause ‘small’ feelings of
annoyance, embarrassment etc. ‘Big problems’ always
need to be taken to an adult. It is suggested students
try two strategies from the wheel. If the ‘small’
problem persists, they are told that adult intervention
is warranted.
The duty teachers will follow up larger problems. If a
student has 3 ‘big problems’ in a term or a serious
incident, a meeting will be held with the class teacher,
principal, deputy/assistant principal, whānau.

Te Whare Ata
(Space of Reflection/Contemplation)
Whare Ata is set up as a sensory space for students to de-escalate and self regulate. Students who are unable to
participate in the playground will be sent to Whare Ata. This space will be supervised during interval and lunch
breaks. Students may be required to reflect on their behaviour and further consequences may be required.
If the behaviour is escalated it may be referred to the AP/DP. The AP/DP restorative process will be personalised
to the situation and students involved. Whānau will be involved where possible/appropriate.

Restorative Circles
Restorative Circles and the process
Restorative Circles are used to address low-level conflict or harm that has occurred between two or more people.
Restorative Circles provide the opportunity to speak and contribute without interruption, pressure, or fear of
criticism. This process creates a space in which all participants can feel that they belong and have an equal voice.
General Guidelines
● All evidence is heard from all parties involved. Everyone gets a chance to speak without being interrupted.
● Students help to identify the problem and offer solutions.
● Students are never allowed to criticise others, place blame on them, seek to punish them or continue
discussions outside of the class meeting.
● Teachers act as a mediator, giving opinions sparingly and participating in a way that reflects student
attitudes back to the group for examination.
● A decision is agreed on for what the outcome should be. It is important for all involved to take ownership.

